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studies by aggregating behaviors. Thus, the researcher believes that future studies should
incorporate a research plan that aggregates behaviors as a means to accurately measure
the extent to which an individual would actually perform a behavior. This can be
accomplished by developing instruments that require respondents to evaluate “different
behaviors, observed on different occasions and in different situations” (Azjen, 1991, p.
180).
Conclusion

The current study aimed to understand the factors that are correlated with
perceptions of locus, blame, justice, and behavioral intentions. The study also aimed to
investigate whether locus, blame, and justice predicted behavioral intentions such as
seeking legal counsel in employment-related scenarios. The most valuable contribution of
this study is the researcher’s examination of the relationship between individual-level
factors and perceptions. Frequently, factors such as gender, age, and race are used in
secondary analysis and are not the primary focus of perception studies. For example, in
the DeGregoria (1987) study, the author examined whether non-traditional women saw
vignettes of abuse differently than traditional women. The focus of the study was
traditional versus nontraditional women, but the author then investigated the impact of
biographical and demographic factors (i.e., level of education, psychological
sophistication, and participation in consciousness-raising groups) secondarily. Neglecting
such factors limited the study’s analysis and ultimately its implications. People are
composed of more than just one factor; therefore, it is important to consider each of the
characteristics that make individuals who they are as a means to fully understand why
they do the things they do.

Another important contribution to the current study was its examination of the
predictive value of the psychological constructs (locus, blame and justice) with

behavioral intentions. By evaluating their predictive value, the researcher was able to
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make recommendations for rehabilitation counselors that may aid in reducing the number
of legal claims filed by populations the current study found to be prone to litigation.

The final useful contribution of this study is its focus on people with disabilities
and its ability to provide data that confirm the need for additional research in this area.
With regard to the literature, researching this population is important because limited
research exists examining this group’s perceptions and resultant behaviors. Goldman et
al. (2006) attributed this void to the fact that disability discrimination is more recent, and
therefore fewer studies exist exploring the phenomenon. The current study also provided
further evidence supporting the McMahon et al. (2008) study by arguing for the need for
interventions to reduce the incidence of legal claiming among persons with disabilities.
By understanding the antecedents of legal claiming, practitioners can be better prepared
to make the transition into the workforce a successful one for persons with disabilities.

In short, this study set a precedent for examining the impact of various factors on
the behaviors that people consider pursuing. Similarly, it examined the predictive nature
of the psychological constructs that influence behaviors (locus, blame, and justice). The
researcher hopes it will be used as a foundation for further inquiry into the factors

influencing behaviors.
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Dear IVRS Client:

I am a graduate student in the Rehabilitation Counseling program at the
University of lowa. I am seeking your assistance with a study exploring perceptions of
blame and justice. Specifically, I am interested in understanding how persons with
disabilities view these concepts when presented with pre and post-employment scenarios.
The survey has approximately 24 questions and should take you no longer than 10 to 15

minutes to complete. Your responses will be confidential. No identifying information

will be asked (e.g. your name, social security number, etc.), which means your responses
will not be traced to you. If you agree to participate in this study please complete the
enclosed survey.
To be eligible for the study you must:
1) Be a client of IVRS
2) Be 18 years or older

If the above inclusion criteria apply to you and you are interested in participating
in the study, please read the confidentiality statement and complete the survey. If you
decide you would not like to participate in this study you may discard the study materials.
Thank you for your consideration.
Sincerely,
Erin Barnes, MA, CRC
erin-barnes@uiowa.edu

Department of Counseling, Rehabilitation, and Student Development
University of lowa
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FOR IRB USE ONLY
APPROVED BY: IRB-02
IRB ID #: 201003720
APPROVAL DATE:
04/28/10

Project Title: ~ Perceptions of blame and justice: An examination of differences
between people with and without disabilities.

Principal Investigator: Erin Barnes
Research Team Contact: Erin Barnes; (319) 321-0296; erin-barnes@uiowa.edu

We invite you to participate in a research study. The purpose of this research study is to
understand how perceptions of blame and justice vary among workers with disabilities.
The hypothesis is that there is a difference between groups with regards to perceptions of
blame and justice in pre and post employment scenarios. Understanding this knowledge
will help employers and job development and placement specialists prepare workers with
disabilities for the workforce.

We are inviting you to participate in this research study because you are receiving
services from Iowa Vocational Rehabilitation Services. This invitation is sent to you
through the lowa Vocational Rehabilitation Services office. We have not been given
your name or address. Approximately 150 people will take part in this study at the
University of lowa.

If you agree to participate, we would like you to complete the enclosed survey which has
questions about you including your age, race/ethnicity, education level, employment
status, income level, and your disability. You will be asked to read two short-stories
about someone losing a job and then answer some questions about each of the stories and
give your opinion about what happened. You may skip any questions that you do not
wish to answer. After you have completed the survey, mail your survey to us in the
stamped, addressed envelope we have provided.

We will keep the information you provide confidential, however federal regulatory
agencies and the University of lowa Institutional Review Board (a committee that
reviews and approves research studies) may inspect and copy records pertaining to this
research. To protect your confidentiality, do not put your name or any information that
could identify you on the survey or on the return envelope. We will not be able to tell
which survey is yours. We will store the surveys in a locked file and will keep all of the
study information in password protected computer files. If we write a report about this
study we will do so in such a way that you cannot be identified.

There are no known risks from being in this study, and you will not benefit personally.
However we hope that others may benefit in the future from what we learn as a result of
this study.

You will not have any costs for being in this research study. You will not be paid for
being in this research study.

Taking part in this research study is completely voluntary. If you decide not to be in this
study, or if you stop participating at any time, you won’t be penalized or lose any benefits
for which you otherwise qualify.
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FOR IRB USE ONLY
APPROVED BY: IRB-02
IRB ID #: 201003720
APPROVAL DATE:
04/28/10

If you have any questions about the research study itself, please contact: Erin F. Barnes,
MA, CRC, Doctoral Candidate, The University of lowa, Department of Counseling,
Rehabilitation and Student Development, erin-barnes@uiowa.edu, 319-321-0296. If you
experience a research-related problem, please contact John Wadsworth, PhD, CRC,
Associate Professor, Department of Counseling, Rehabilitation, & Student Development,
College of Education, The University of lowa, N362 Lindquist Center, john-s-
wadsworth@uiowa.edu, 319-335-5246

If you have questions about the rights of research subjects, please contact the Human
Subjects Office, 300 College of Medicine Administration Building, The University of
Iowa, Iowa City, [A 52242, (319) 335-6564, or e-mail irb@uiowa.edu. To offer input
about your experiences as a research subject or to speak to someone other than the
research staff, call the Human Subjects Office at the number above.

If you agree to be in the study, please fill out the survey and return it in the enclosed
mailing envelope. If you do not wish to be in the study, please throw out or recycle the
study materials. Thank you very much for your consideration.


mailto:erin-barnes@uiowa.edu
mailto:john-s-wadsworth@uiowa.edu
mailto:john-s-wadsworth@uiowa.edu
mailto:irb@uiowa.edu

201

APPENDIX C
CONFIDENTIALITY STATEMENT FROM IVRS



lowa Chester J. Culver, Governor

1 Vocat iO na | Patty Judge, Lt. Governor

£ h bl i Judy A. Jeffrey, Director,
7 Rehabilitation S .
Services Stephen A. Wooderson, Administrator

Finding solutions, Generating success.

April 26, 2010

Dear IVRS Client:

Enclosed in this packet you will find a survey being conducted by the University
of lowa. A letter explaining the survey follows.

Your name was selected randomly to participate in this survey. Your
participation is entirely voluntary. The Principal Researcher does not have a list
of people to whom the survey was sent. Address Labels were affixed by IVRS
personnel. Your responses will be anonymous.

Should you have questions, | would encourage you to contact the principal
investigator, Erin Barnes. Her contact information can be found within this
packet.

Sincerely,

Enclosures

Administealive Offices * 510 East 12" Streel *  Des Moines, lowa 50319 * 5152814311 VITTY * WLV owa.gov

Iowa Vaocational Rehabllitation Services is a division of the lowa Depariment of Education
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DISABILITY CODES
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0000
9999
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CODES FOR IMPAIRMENTS

No Impairment
Closed before impairment was determined

SENSORY/COMMUNICATIVE IMPAIRMENTS:
BLINDNESS, one or both eyes, due to —

0100
0101
0110
0113
0116
0126
0127
0128
0130
0136
0137

Unknown causes

Accidents or injuries (other than TBI or Spinal Cord Injury)
Cancer

Congenital condition or birth injury

Diabetes Mellitus

Multiple Sclerosis

Muscular Dystrophy

Parkinson’s disease or other neurological disorders
Physical disorders/conditions, not elsewhere listed
Stroke

Traumatic brain injury (TBI)

Other visual impairments, due to —

0200
0201
0210
0213
0216
0226
0227
0228
0230
0235
0236
0237

Unknown causes

Accidents or injuries (other than TBI or SCI)
Cancer

Congenital condition or birth injury

Diabetes Mellitus

Multiple Sclerosis

Muscular Dystrophy

Parkinson’s disease or other neurological disorders
Physical disorders/conditions, not elsewhere listed
Spinal cord injury (SCI)

Stroke

Traumatic brain injury

DEAFNESS, primary communication visual, due to —

0300
0301
0310
0313
0328
0330
0336
0337

Unknown cause

Accidents or injuries (other than TBI or SCI)
Cancer

Congenital condition or birth injury

Parkinson’s disease or other neurological disorders
Physical disorder/conditions, not elsewhere listed
Stroke

TBI

DEAFNESS, primary communication auditory, due to —

0400
0401
0410
0413
0428
0430
0436

Unknown cause

Accidents or injuries (other than TBI or SCI)
Cancer

Congenital condition or birth injury

Parkinson’s disease or other neurological disorders
Physical disorder/conditions, not elsewhere listed
Stroke
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0437 TBI

HEARING LOSS, primary communication visual, due to —

0500 Unknown cause

0501 Accidents or injuries (other than TBI or SCI)

0510 Cancer

0513 Congenital condition or birth injury

0528 Parkinson’s disease or other neurological disorders
0530 Physical disorder/conditions, not elsewhere listed
0536 Stroke

0537 TBI

HEARING LOSS, primary communication auditory, due to —

0600 Unknown cause

0601 Accidents or injuries (other than TBI or SCI)

0610 Cancer

0613 Congenital condition or birth injury

0628 Parkinson’s disease or other neurological disorders
0630 Physical disorder/conditions, not elsewhere listed
0636 Stroke

0637 TBI

OTHER HEARING IMPAIRMENTS (tinnitus, Meniere’s, hyperacusis, etc.), due to —
0700 Unknown cause

0701 Accidents or injuries (other than TBI or SCI)

0710 Cancer

0713 Congenital condition or birth injury

0728 Parkinson’s disease or other neurological disorders
0730 Physical disorder/conditions, not elsewhere listed
0736 Stroke

0737 TBI

DEAF-BLINDNESS, due to —

0800 Unknown cause

0801 Accidents or injuries (other than TBI or SCI)

0810 Cancer

0813 Congenital condition or birth injury

0828 Parkinson’s disease or other neurological disorders
0830 Physical disorder/conditions, not elsewhere listed
0836 Stroke

0837 TBI

COMMUNICATIVE IMPAIRMENTS (expressive/receptive), due to —
0900 Unknown causes

0901 Accidents or injuries (other than TBI or Spinal Cord Injury)
0910 Cancer

0912 Cerebral Palsy

0913 Congenital condition or birth injury

0914 Cystic Fibrosis

0916 Diabetes Mellitus

0925 Mental Retardation
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0926 Multiple Sclerosis

0927 Muscular Dystrophy

0928 Parkinson’s disease or other neurological disorders

0930 Physical disorders/conditions, not elsewhere listed

0931 Polio

0932 Respiratory disorders, other than Cystic Fibrosis or Asthma
0935 Spinal cord injury (SCI)

0936 Stroke

0937 Traumatic brain injury (TBI)

PHYSICAL IMPAIRMENTS:

MOBILITY ORTHOPEDIC/NEUROLOGICAL IMPAIRMENTS, due to —

1000 Unknown causes

1001 Accidents or injuries (other than TBI or Spinal Cord Injury)

1002 Alcoholism

1003 Amputations

1005 Arthritis and Rheumatism

1010 Cancer

1011 Cardiac and other conditions of the circulatory system

1012 Cerebral Palsy

1013 Congenital condition or birth injury

1014 Cystic Fibrosis

1016 Diabetes Mellitus

1020 End-Stage Renal disease and other genitourinary system
disorders

1021 Epilepsy

1022 HIV and AIDS

1023 Immune deficiencies, excluding HIV/AIDS

1026 Multiple Sclerosis

1027 Muscular Dystrophy

1028 Parkinson’s disease or other neurological disorders

1030 Physical disorders/conditions, not elsewhere listed

1031 Polio

1035 Spinal cord injury (SCI)

1036 Stroke

1037 Traumatic brain injury (TBI)

MANIPULATION/DEXTERITY ORTHOPEDIC/NEUROLOGICAL
IMPAIRMENTS, due to —

1100 Unknown causes

1101 Accidents or injuries (other than TBI or Spinal Cord Injury)
1102 Alcoholism

1103 Amputations

1105 Arthritis and Rheumatism

1110 Cancer

1112 Cerebral Palsy

1113 Congenital condition or birth injury

1116 Diabetes Mellitus

1120 End-Stage Renal disease and other genitourinary system

disorders
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1121 Epilepsy

1122 HIV and AIDS

1123 Immune deficiencies, excluding HIV/AIDS

1126 Multiple Sclerosis

1127 Muscular Dystrophy

1128 Parkinson’s disease or other neurological disorders
1130 Physical disorders/conditions, not elsewhere listed
1131 Polio

1135 Spinal cord injury (SCI)

1136 Stroke

1137 Traumatic brain injury (TBI)

MOBILITY AND MANIPULATION/DEXTERITY
ORTHOPEDIC/NEUROLOGICAL IMPAIRMENTS, due to -

1200 Unknown causes

1201 Accidents or injuries (other than TBI or Spinal Cord Injury)
1202 Alcoholism

1203 Amputations

1205 Arthritis and Rheumatism

1209 Blood disorders

1211 Cardiac and other conditions of the circulatory system
1212 Cerebral Palsy

1213 Congenital condition or birth injury

1216 Diabetes Mellitus

1221 Epilepsy

1222 HIV and AIDS

1223 Immune deficiencies, excluding HIV/AIDS

1226 Multiple Sclerosis

1227 Muscular Dystrophy

1228 Parkinson’s disease or other neurological disorders
1230 Physical disorders/conditions, not elsewhere listed
1231 Polio

1235 Spinal cord injury (SCI)

1236 Stroke

1237 Traumatic brain injury (TBI)

OTHER ORTHOPEDIC IMPAIRMENTS (e.qg., limited range of motion), due to-
1300 Unknown causes

1301 Accidents or injuries (other than TBI or Spinal Cord Injury)
1303 Amputations

1305 Arthritis and Rheumatism

1310 Cancer

1312 Cerebral Palsy

1313 Congenital condition or birth injury

1314 Cystic Fibrosis

1316 Diabetes Mellitus

1321 Epilepsy

1322 HIV and AIDS

1323 Immune deficiencies, excluding HIV/AIDS

1326 Multiple Sclerosis

1327 Muscular Dystrophy
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SECTION 1

j Please use the case study below to answer the following questions.

Case Scenario. A job seeker is looking for a job. Imagine that the job seeker uses a wheelchair and applies for a job as a
custodian. The job seeker turns in the application and waits two weeks before following up with the employer. The applicant learns
he/she is required to complete a pre-work, physical exam and drug test. Afier one week the emplover contacts the applicant to
report he/she did not get the job. The applicant later finds out that the employee the company did hire also has a disability.

The questions below ask you to rate the level to which you agree with the following statements, which are related to the scenario
above.

It is the employee’s fault he/she did not

e e e Strongly | Moderately Slightly Slightly Moderately |  Strongly

know that a person who uses a wheelchair Agorec A%fcc Ag:c ¢ Dls%groc Dls?m Disigroc
can’t perform a janitorial job. i i i

The employee wasn’t hired because the | Strongly | Moderately Slightly Slightly | Moderately | Strongly

Jjob was too difficult for the emplovee to Agree Agree Agree Disagree Disagree Disagree

perform due to his/her condition.

A fluke. Not getting the job was just bad Strongly | Moderately Slightly Slightly Moderately | Strongly

) Agree Agree Agre Disagree Disagree Disagree
luck. - 7 \ P : .
(4] O c O O 4]
Theemployee didn’t get the job beoause Strongly | Moderately Slightly Slightly Moderately | Strongly

he/she didn’t try hard enough Ag:ee Ag.ree /\g.r.ee Dlsz.i..gree Dlsaﬂgree Dlsagree

Strongly | Moderately Slightly Slightly Moderately |  Strongly
Agree Agree Agree Disagree Disagree Disagree
0 0 0 0 0 0

LIt was fair that the employee did not get

he job. The procedures the company used

to determine whether the job candidate
would be hired were fair.




If you were in this scenario, rate the level to which you would follow these courses of action.

Contact some sort of lezal agency for Very Somewhat Slightly Slightly Moderately | Not Likely
" _ ga agency Likely Likely Likely Unlikely | Unlikely atAll
advice on how to handle the situation. A y :. , p &

Very Somewhat Slightly Slightly | Moderately | Not Likely

Talktoa friend about how to handle the |y g oje | “pikery | Likely | Unlikely | Unlikely | atAl
situation. o 0 o 0 0 o
Look on the internet for information Very Somewhat Slightly Slightly Moderately | Not Likely
about employment laws to see whether Likely Likely Likely Unlikely Unlikely atAll
the employer broke any of these laws. 6 ¢ 0 0
SECTION 2

Please use the case study below to answer the following questions.

Case Scenario. An employee worked for a large company as a pharmacy technician for 25 years. Recently the
employee suffered permanent spinal cord damage. This injury prevents the employee from standing for long periods of time. The
employee’s boss determined that the employee could no longer perform the job well because he/she can’t stand during the long
hours required at the pharmacy. When the emplovee asked for an accommodation it was denied because the
employer claimed it would cause an undue hardship to the company. The employee was given a written, 2-week notice that
employment would end and that the company would help the emplovee find a new job. A few weeks later the terminated
employee learns a co-worker, who had been with the company just about the same number of years and who also experienced an
injury that made it difficult to perform their job was not let go.

Use the questions below to rate the level to which you agree with the following statements, which are related to the scenario
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above.
It is the employee’s fault they were terminated| ~ Strongly Moderately Slightly Slightly Moderately Strongly
because people who can’t stand for long Agree Agree Agree Disagree Disagree Disagree
periods of time can’t work as pharmacists. 0 { ) O O O
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to help him/her find a new job.

W

W

The employee was terminated because the]  Strongly | Moderately Slightly Slightly Moderately |  Strongly
Jjob was too difficult for the employee to Agree Agree Agree Disagree Disagree Disagree
perform due to his/her condition. : ) { )
e e A A
was just bad luck. g grc gﬁ_ = g g g
The employee lost the job because SKGI:ECE'Y MTcitf ly il\l gm'v T‘;];Ehlrhc M;;i:mrﬂy ;)t,l::lglt
he/she didn’t trv hard enough. g gree ¢ 18re S8 Sagre
ks e (et he conp e ves Strongly | Moderately Slightly Slightly Moderately |  Strongly
terminated because. unlike the other A rf: Neree y Agrcc} Dis§ rgc Disagree. i)isa ?ec
emplovee. he/she was unable to perform g gl'c %\f ,g ; ,_,g f
the job any more. : ' ’ i
- ) Strongly Moderately Slightly Slightly Moderately | Strongly
[t was fair that the other employee was iy : : i A ? S i
: ’ Agree Agree Agree Disagree Disagree Disagree
not terminated. E ' q s %
I.t was fair that the cmplo?'cc ot Strongly Moderately Slightly Slightly Moderately Strongly
tosfninaled the cployes okgoushy cared Agree Agree Agree Disagree Disagree Disagree
about the employee because they offered g g g g g g




If you were in this scenario, rate the level to which you would follow these courses of action?

5 . ; Very Somewhat Slightly Slightly Moderately | Not Likely
Contact a legal agency for advice on how e At = ST L ?
e Likely Likely Likely Unlikely Unlikely at All
to handle the situation. : . i T 2 :
it : : X Very Somewhat Slightly Slightly Moderately | Not Likely
falkito;a fiend about howto bandle the ||y o1 Likely Likely | Unlikely | Unlikely at All
situation. i o o Al A= ]
Look on the internet for information Very Somewhat Slightly Slightly Moderately | Not Likely
about employment laws to see whether Likely Likely Likely Unlikely Unlikely at All
the employer broke any of these laws. {
SECTION 3
Have you ever thought about filing a complaint or lawsuit Yes No
against an employer?
Have you ever formally filed a complaint or lawsuit No

against an employer?
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APPENDIX G
TABLES



Table G1. Demographics
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TABLE 1. DEMOGRAPHICS

EDUCATION LEVEL

GENDER
NOT REPORTED 42(17.72) NOT REPORTED 1(0.42)
FEMALE 116(48.95) 8TH TO HS DIPLOMA 54(22.78)
MALE 79(33.33) SOME COLLEGE 107(45.15)
AGE GROUP BACHELORS 62(26.16)
NOT REPORTED 4(1.69) GRADUATE DEGREE 13(5.49)
YOUNG(16 - 35) 50(21.10) EMPLOYMENT
MIDDLE(36 - 55) 131(55.27) NOT REPORTED 1(0.42)
OLDER(56 - 65) 52(21.94) FULLTIME 47(19.83)
RACE GROUP PARTTIME 90(37.97)
NOT REPORTED 7(2.95) UNEMPLOYED 99(41.77)
MAJORITY 210(88.61) LENGTH OF UNEMPLOYMENT
MINORITY 20(8.44) AMONG UNEMPLOYED
RACE/ETHNICITY NOT REPORTED 1(1.01)
NOT REPORTED 5(2.11) 0 - 6 months 18(18.18)
AFRICAN AMERICAN/BLACK ~ 10(4.22) 7 - 12 months 11(11.11)
ASIAN 2(0.84) Over 12 months 69(69.70)
CAUCASIAN/WHITE 210(88.61) INCOME LEVEL
LATINO 2(0.84) NOT REPORTED 14(5.91)
OTHER 8(3.38) HIGH(30,000+) 17(7.17)
DISABILITY TYPE MIDDLE(20,000 - 30,000)  31(13.08)
NOT REPORTED 38(16) LOW MID(10,000 - 20,000)  69(29.11)
MULTIPLE 89(37.5) LOW(0 - 10,000) 106(44.73)
GMC 8(3.38) DISABILITY ORIENTATION
OTHER 7(2.95) NO 61(25.74)
PHYSICAL 49(20.68) YES 176(74.26)
PSYCHOLOGICAL 36(15.19)
SENSORY 10(4.22)

Data reported as n(%)



Table G2. Locus
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TABLE 2. LOCUS

INTERNAL EXTERNAL
n mean(SD) ANOVAPr>F mean(SD)  ANOVAPr>F MANOVA Pr>F
GENDER 0.459 0.687 0.438
FEMALE 115 2.187(1.187) 2.826(1.392)
MALE 76 2.322(1.303) 2.743(1.384)
AGE 0.092 0.26 0.184
16-35 50 2.000(1.102) 2.560(1.244)
36-55 129 2.380(1.261) 2.930(1.433)
56 OR OLDER 50 2.060(1.150) 2.870(1.277)
RACIAL GROUP 0.841 0.341 0.433
MAJORITY 207 2.188(1.192) 2.795(1.320)
MINORITY 19 2.132(1.104) 3.105(1.753)
DISABILITY 0.256 0.04 0.160
GMC 8 1.625(1.157) 2.000(1.195) *
OTHER 7 1.571(0.607) 2.286(0.994) *°
PHYSICAL 47 2.234(1.242) 2.798(1.417) *®
PSYCOLOGICAL 35 2.500(1.399) 3.229(1.462) *
SENSORY 10 2.100(1.287) 2.050(0.956) °
MULTIPLE
DISABILITY 0.207 0.49 0.116
DOUBLE 55 2.336(0.996) 2.964(1.150)
QUAD 13 2.692(1.562) 2.500(1.458)
TRIPLE 21 2.000(1.084) 2.833(1.417)
EDUCATION LEVEL 0.59 0.361 0.331
8TH TO HS DIPLOMA 52 2.231(1.210) 2.865(1.418)
BACHELORS 62 2.073(1.207) 2.927(1.379)
GRADUATE DEGREE 13 2.038(1.181) 2.192(1.071)
SOMECOLLEGE 105 2.319(1.219) 2.829(1.348)
EMPLOYMENT 0.496 0.278 0.612
FULLTIME 47 2.128(1.213) 2.713(1.386)
PARTTIME 89 2.152(1.178) 2.708(1.358)
UNEMPLOYED 96 2.333(1.233) 3.000(1.348)
INCOME LEVEL 0.07 0.159 0.218
0-10,000 104 2.341(1.285) 2.913(1.380)
10,001-20,000 67 2.396(1.113) 3.007(1.389)
20,001-30,000 31 1.871(1.088) 2.581(1.219)
30,001-40,000 17 1.794(1.173) 2.294(1.275)
CLAIMING THOUGHTS 0.051 0.018 0.047
NO 124 2.073(1.163) 2.637(1.292) *
YES 109 2.381(1.240) 3.055(1.405) °
CLAIMING HISTORY 0.064 0.031 0.074
NO 187 2.144(1.147) 2.738(1.295) *
YES 46 2.511(1.400) 3.217(1.548) °
DISABILITY
ORIENTATION 0.136 0.9599 0.208
NO 60 2.016(1.182) 2.825(1.271)
YES 173 2.286(1.210) 2.835(1.391)

Categories sharing a common superscript are not significantly different under Tukey's procedure.
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Table G3. Blame (Scenario 1)

TABLE 3. BLAME (SCENARIO 1)
INTERNAL EXTERNAL
n mean(SD) ANOVA Pr: mean(SD) ANOVA Pr>F MANOVA Pr>F

GENDER 0.103 0.488 0.265
FEMALE 114 2.675(1.15) 2.890(1.023)
MALE 77 2.954(1.15) 3.000(1.138)
AGE 0.155 0.494 0.227
16- 35 50 2.52(1.147) 2.93(0.886)
36-55 128 2.828(1.186) 2.8(1.104)
56 OR OLDER 50 2.96(1.224) 3.04(0.94)
RACIAL GROUP 0.074 0.6 0.099
MAJORITY 206 2.737(1.109) 2.92(1.016)
MINORITY 20 3.225(1.609) 1.31(1.609)
DISABILITY TYPE 0.23 0.173 0.332
GMC 8 1.875(1.026) 2.250(0.963)
OTHER 7 3.000(1.04) 2.928(1.13)
PHYSICAL 48 2.677(1.377) 3.072(1.03)
PSYCOLOGICAL 35 2.942(1.161) 3.100(0.829)
SENSORY 10 2.450(1.03) 2.750(0.580)
MULTIPLE 0.162 0.24 0.2961
DISABILITY
DOUBLE 55 2.663(1.032) 2.745(1.209)
QUAD 12 2.458(1.05) 2.750(0.917)
TRIPLE 21 3.11 (1.192) 3.238(1.124)
EDUCATION 0.785 0.973
LEVEL 0.973
8TH TO HS 53 2.85(1.305) 2.905(1.143)
DIPLOMA
BACHELORS 62 2.750(1.104) 2.951(0.952)
GRADUATE 13 2.500(0.935) 2.807(1.051)
DEGREE
SOMECOLLEGE 103 2.815(1.202) 2.93(1.054)
EMPLOYMENT 0.275 091 0.596
FULLTIME 46 2.608(0.993) 2.923(1.064)
PARTTIME 88 2.931(1.194) 2.960(0.956)
UNEMPLOYED 97 2.731(1.239) 2.896(1.117)
INCOME LEVEL 0.843 0.993 0.9745
0-10,000 104 2.870(1.292) 2.903(1.088)
10,001-20,000 67 2.746(1.098) 2.94(0.969)
20,001-30,000 31 2.693(1.038) 2.93(1.022)
30,001-40,000 16 2.718(1.079) 2.937(0.928)
CLAIMING 0.594
THOUGHTS 0.745 0.308
NO 124 2.81 (1.225) 2.991(0.997)
YES 108 2.763(1.134) 2.851(1.090)
CLAIMING
HISTORY 0.454 0.737 0.755
NO 186 2.819(1.154) 2.93(0.99)
YES 46 2.673(1.291) 2.880(1.239)
DISABILITY 0.882 0.922 0.981
ORIENTATION
NO 59 2.771(0.984) 2.915(0.929)
YES 173 2.797(1.244) 2.930(1.080)
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Table G4. Justice (Scenario 1)

TABLE 4. JUSTICE (SCENARIO 1)

n mean(SD) ANOVA Pr>F
GENDER 0.38
FEMALE 110 3.991(1.611)
MALE 77 3.779(1.675)
AGE 0.196
16- 35 49 3.959(1.527)
36-55 125 3.880(1.639)
56 OR OLDER 50 4.360(1.549)
RACIAL GROUP 0.241
MAJORITY 202 4.040(1.574)
MINORITY 20 3.600(1.818)
DISABILITY TYPE 0.64
GMC 8 3.500(2.138)
OTHER 7 4.429(1.618)
PHYSICAL 47 3.957(1.488)
PSYCOLOGICAL 34 3.588(1.743)
SENSORY 10 3.500(1.900)
MULTIPLE
DISABILITY 0.001
DOUBLE 54 4.111(1.586) °
QUAD 11 2.545(1.635) °
TRIPLE 21 4.667(1.111) °
EDUCATION
LEVEL 0.665
8TH TO HS
DIPLOMA 52 3.865(1.826)
BACHELORS 60 4.117(1.462)
GRADUATE
DEGREE 12 4.417(1.676)
SOMECOLLEGE 103 3.951(1.568)
EMPLOYMENT 0.005
FULLTIME 45 4.511(1.180) *
PARTTIME 88 4.125(1.687) *°
UNEMPLOYED 94 3.628(1.626) °
INCOME LEVEL 0.044
0-10,000 101 3.693(1.754) °
10,001-20,000 67 4.134(1.556) °
20,001-30,000 31 4.290(1.321) *?
30,001-40,000 16 4.688(1.078) °
CLAIMING
THOUGHTS 0.32
NO 122 4.098(1.529)
YES 106 3.887(1.681)
CLAIMING
HISTORY 0.755
NO 183 4.016(1.578)
YES 45 3.933(1.711)
DISABILITY
ORIENTATION 0.567
NO 57 4.105(1.588)
YES 171 3.964(1.608)

Categories sharing a common superscript are
not significantly different under Tukey's procedure.



Table G5. Behavioral Intentions (Scenario 1)
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TABLE 5. BEHAVIORAL INTENTIONS (SCENARIO 1)

Behavior A (LEGAL) Behavior B (FRIEND) Behavior C (INTERNET)
n mean(SD)  ANOVAPr>F  mean(SD)  ANOVA Pr>F mean(SD)  ANOVAPr>F  MANOVA Pr>F
GENDER 0.8 0.491 0.227 0.356
FEMALE 110 2.827(1.791) 4.127(1.692) 3.936(1.859)
MALE 76 2.895(1.771) 3.947(1.832) 3.592(1.974)
AGE 0.09 <0.001 0.004 0.002
16-35 50 3.160(1.765) 4.720(1.443) 4.320(1.708)
36-55 124 2.798(1.739) 3.960(1.750) 3.935(1.933)
56 OR OLDER 49 2.388(1.835) 3.245(1.843) 3.102(1.862)
RACIAL GROUP 0.024 0.801 0.501 0.116
MAJORITY 201 2.721(1.724) a 3.945(1.753) 3.851(1.884)
MINORITY 19 3.684(2.187) b 4.053(2.013) 4.158(2.089)
DISABILITY TYPE 0.371 0.332 0.918 0.717
GMC 8 3.750(1.909) 5.125(0.835) 4.250(2.188)
OTHER 7 2.286(1.380) 4.286(1.254) 3.429(2.299)
PHYSICAL 46 2.522(1.709) 3.783(1.837) 3.696(1.999)
PSYCOLOGICAL 35 2.943(1.748) 3.829(1.723) 3.914(1.669)
SENSORY 10 2.600(2.171) 4.000(1.826) 3.700(2.406)
MULTIPLE
DISABILITY 0.268 0.792 0.878 0.673
DOUBLE 54 2.648(1.684) 4.000(1.791) 3.852(1.937)
QUAD 11 3.364(2.157) 4.364(2.248) 4.000(2.366)
TRIPLE 20 2.300(1.625) 4.200(1.508) 3.650(1.725)
EDUCATION 0.055 0.397 0.28 0.024
8TH TO HS DIPLOMA 52 3.269(1.921) 3.904(1.807) 3.596(2.041)
BACHELORS 59 2.475(1.685) 4.017(1.537) 3.864(1.916)
GRADUATE DEGREE 12 2.083(1.240) 3.167(1.801) 3.167(1.749)
SOMECOLLEGE 102 2.843(1.779) 4.078(1.865) 4.069(1.820)
EMPLOYMENT 0.008 0.984 0.705 0.067
FULLTIME 43 2.209(1.424) * 3.977(1.683) 3.698(1.859)
PARTTIME 86 2.698(1.789) * 3.953(1.680) 3.779(1.791)
UNEMPLOYED 96 3.177(1.847) ° 4.000(1.897) 3.958(2.015)
INCOME LEVEL 0.066 0.864 0.083 0.399
0-10,000 103 3.126(1.872) 4.078(1.770) 4.223(1.825)
10,001-20,000 65 2.754(1.759) 4.015(1.745) 3.769(1.801)
20,001-30,000 31 2.323(1.469) 3.871(1.821) 3.419(2.062)
30,001-40,000 14 2.214(1.578) 3.714(1.684) 3.357(1.781)
CLAIMING
THOUGHTS 0.05 0.37 0.041 0.016
NO 120 2.583(1.737) ° 4.075(1.696) 3.608(1.848)
YES 106 3.047(1.807) ° 3.868(1.842) 4.123(1.926)
CLAIMING HISTORY 0.03 0.924 0.099 0.128
NO 180 2.672(1.762) ° 3.972(1.783) 3.744(1.918)
YES 46 3.304(1.787) ° 4.000(1.713) 4.261(1.782)
DISABILITY
ORIENTATION 0.080 0.088 0.367 0.191
NO 58 2.448(1.708) 3.637(1.724) 3.655(1.887)
YES 168 2.922(1.794) 4.095(1.768) 3.916(1.903)

Categories sharing a common superscript are not significantly different under Tukey's procedure.



Table G10. Correlation Results (Locus, Blame, and Justice)
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G10. Correlation Results (Locus, Blame and Justice)

Behavioral Intentions Scenario 1

Behavior A (LEGAL) Behavior B (FRIEND) Behavior C (INTERNET)
n Beta(SE)  ANOVAPr>F  Beta(SE) ~ ANOVAPr>F Beta(SE)  ANOVAPr>F  MANOVA ProF
Locus Internal 219 0.051(0.11) 0.65 0.338(0.11) 0.005 0.132(0.12) 0.293 0.04
Locus External 219 009%(009) 033 -0.148(0.00) 0.5 0109010) 031 01
Blame Internal Scenariol 219 -0.018(0.10) 0.85 -0.251(0.10) 0.02 0.069(0.11) 0.54 0.027
Blame External Scenario1l 219 -0.035(0.12) 0.77 0.158(0.12) 022 -0.17(0.13) 021 0112
Justice Scenario 1 219 -405(0.07) <0.0001  -0.086(0.076) 0.25 -0.315(0.08)  0.0001 <0.0001
Behavioral Intentions Scenario 2
Behavior A (LEGAL) Behavior B (FRIEND) Behavior C (INTERNET)
n BetaSE)  ANOVAPrF  Beta(SE)  ANOVAPF  BetalSE)  ANOVAPrSE  MANOVAPrsF
Locus Internal 214 0.06(0.25) 047 0.169(0.96) 0.08 -0.102(0.09) 0.24 0.0095
Locus External 24 0.212(0.07) 0.0067  -0.030(0.087) 0.72 0.219(0.08) 0.006 0.0024
Blame Internal Scenario2 214 -0.271(0.10) 0.0098  -0.225(0.11) 0.056 -0.236(0.10) 0277 0.064
Blame External Scenario2 214 0.003(0.09) 0.96 0.078(0.12) 047 0.107(0.10) 0.28 053
Justice Scenario 2 24 -0355(0.093) 00002  -0.15(0.10) 0.15 -0.278(0.09)  0.0042 0.0025




